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Painted logs next to the Colville Hall. Cover page: Mosaic on Colville public Toilets
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Industrial detail near the nursery on Wharf Road
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Highlights

The Year in Numbers
2634
Visits to our services

11,248
The number of ecosourced trees planted
the Colville Harbour
area.

136
volunteers
16,230
Seedlings grown

30.8%
The percentage of
Colville’s population
who volunteer their
time and skills

846
Pests trapped in 357
traps set and
maintained by
Colville Harbour
691
Care
The number of people
who participated in CSSC
events
550
DVD’s borrowed
3493
The number of hours
people have volunteered
for CSSC initiatives.
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CSSC’s Strategic Direction
2018-2022
Vision

The remote communities of the northern Coromandel Peninsula
are strong and vibrant.

Mission

To strengthen and build connections, capacity and wellbeing with
our communities.

Values

✦ Encouragement – Whakamānawa
Our actions are supportive.
✦ Connection – Whanaungatanga
We respect and work together with our community.
✦ Responsiveness – Manaakitanga
We respond to the needs and aspirations of our
community.
✦ Integrity – Pono
We behave with integrity and our actions take account of
Te Tiriti Waitangi, and being sustainable –
environmentally, socially and economically.
✦ Collaboration – Whakakotahi
We work strategically with others.
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CSSC’s Strategic Goals
1: Community well-being and development
To enable and support a range of services and community led
development opportunities.

2: Financial sustainability
Ensure our trust is ;nancially sustainable for the long-term
bene;t of our communities.

3: Building capacity
Facilitate training, workforce development and other
opportunities to strengthen our local communities and
organisations, including CSSC Board & staff.

4: Collaboration and networking

• Develop and maintain strategic relationships and networks to
achieve positive outcomes for our communities.
• Form relationships with hapū and whānau in recognition of
their mana whenua status.

5: The Colville Project (TCP)

To be a partner in the development and implementation of the
project as outlined in the current TCP Trust Deed.

6: Communication

Develop and deliver a communication plan that engages key
stakeholders, raises our pro;le and promotes access to our
services.
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Chairperson’s Report
Kia ora tatou katoa
“A team is not a group of people who work together. A team is a group of people who trust each
other.” - Simon Sinek
They say, there is nothing more certain than change. And in keeping with this, despite having
more freedoms than many of the peoples across the globe in this continuing time of Covid 19, this
period has certainly still seen us adapting and reworking how we live our lives, how we make the
most of new opportunities and how we operate as communities.
On a local level, this has seen a group of landowners identify opportunities to support their
planned adaptations and reworking of current land management practice, and approach CSSC
to support them in this endeavour; and has resulted in a contract with the Ministry for
Environment through the Freshwater Improvement Fund Initiative. This project ;ts within the CSSC
mission of strengthening and building connections, capacity and wellbeing with our communities;
and within our strategic goals of enabling and supporting a range of services and community led
development opportunities (Goal 1), facilitating training, workforce development and other
opportunities to strengthen our local communities (Goal 2), and developing and maintaining
strategic relationships and networks to achieve positive outcomes for our communities (Goal 4).
This project will result in positive development, environmental and employment outcomes
for our communities, and is a great example of community and CSSC working as a team, a
group of people who trust each other.
Thanks also go out to our funders and supporters who team with us and trust us to deliver
what we say we will, particularly to our major funders – Oranga Tamariki, COGS, Lottery Grants
Board, Trust Waikato, Len Reynolds Trust, DV Bryant, Ministry for Environment, Waikato
Regional Council, World Wildlife Fund.
I would also like to acknowledge Kate Shelley, who retired from her position as a CSSC Trustee
at the end of 2020. Ngā mihi nui ki a koe e Kate, for your many years of contribution and
insight. We trust you will enjoy more time with your whānau and to pursue your interests.

Bronwyn Blair
CSSC Chairperson
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CSSC’s Trustees
Bronwyn Blair
Bronwyn joined the Trust in 2013, bringing a
range of experience from within the
education and voluntary sectors. Bronwyn
has a strong commitment to community
led development and to the sustainability
and wellbeing of Northern Coromandel
Peninsula communities.
Janet Palmer
Janet has a long history in Colville and has
been a CSSC trustee since 2012. Janet has a
strong commitment to families, and is a past
Colville School Trustee. Janet also has 25+
years in early childhood education.

Frederick Church
Frederick joined CSSC as a trustee in July
2016. Frederick brings a range of skills and
knowledge including budgeting, IT,
computing skills, campground management
and a career in ;lm and television.
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Manager’s Report

Kia ora koutou katoa,
ReKecting on the last year I feel so grateful to be in this country and in our
community. We have been able to continue to deliver services, events,
programmes and projects in a way that has not been possible in so much of the
world.
We are fortunate to have been awarded a ;ve year grant from the Ministry for the
Environment’s Fresh Water Improvement Fund to revitalize the waters around
Moehau. This project includes establishing water reticulation systems, fencing off
waterways, riparian planting, monitoring and pest control. We look forward to
working with farmers and iwi on this project: Moehau ki te Moana.
There have been a few staff changes at CSSC in the last year. Kate Shelley – one of
CSSC’s original staff members – resigned this year. Peter Selwyn has left the area
and Pamela Grealey’s contract ended as our two year fund from Len Reynolds
;nished. Spike Mountjoy’s contract also ;nished after driving the development of a
wonderful Youth Mentoring pilot in our community. Elizabeth Mitchell, who is
currently in the USA, ;nished as our Youth Group Coordinator after many years in
this role – we are fortunate to have Dani Van Resseghem now in this role. Another
staff member with a Youth focus that we’ve welcomed to the team is Maria Dove in
a new short-term role as a Youth Community Development Worker. We received
funding from Len Reynolds to make this appointment possible.
I wish to express our immense gratitude to all our funders, sponsors, Trustees and
community – we would not be able to do this without you.

L
⇥i
s
aWe
b
b
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Colville Social Service Collective:
Our Services
The CSSC centre is a community hub providing a
drop in space three days a week for people and
offers a wealth of services and support such as:
* Supporting local initiatives and grant
applications.
* Referral to other agencies and services.
* Advocacy.
* Access to training and education.
It’s importance as a social hub cannot be
overstated. It is a community focal point where
social connections are made and strengthened.
Caravan for Hire!
Our caravan, bought with funding won in 2015,
remains a valuable community resource. It is available
for meetings and is also used by the Colville Project
Trust and CSSC staff for training sessions and of;ce
use.
“Such a great well-resourced venue for private
meetings; a groovy vibe!” Susie Sumner, Colville
School Principal.
Seed Library
CSSC also hosts a small seed library where locals
donate seeds. Anyone can take some to use at home.
Seeds donated include vegetable and eco-sourced
natives.
Opportunity Shop
Our op shop carries an eclectic mix of clothes,
bedding, bric-a-brac, books, CD’s and toys. The op
shop plays an important role in the community
providing items for low cost (maximum $2 for an
item of clothing) or koha.
“You have an op shop? That’s so cool; I wish my
place had something like this!” An out of town
visitor.
“I love popping in here! I always manage to find
some treasures.” A local op-shopper.
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The Library
“You’ve got some really fine reads here!” A library
visitor.
Free to join and use, the CSSC library has a growing
selection of both ;ction and non-;ction books. There
is also a small collection of audio books available. We
remain fortunate to have a volunteer who looks after
our library, organising shelves and adding new books
from time to time.
“I’ve got half an hour to kill, and I can’t think of a
better place to spend it than sat here with a good
book.” A visitor to the library.
I.T. Services
CSSC has two broadband-enabled computers for
community use. There is also a very well-used
photocopier/scanner available.

Data Projector Hire
We have a data projector available for
hire. This has proved to be a valuable
resource in our remote community.
DVD Library
Despite the rapid growth of movie/TV
streaming and downloads, not everyone
has the means or desire to take
advantage of this technology; and so the
DVD library is a well used resource by
members of the community. For a few
regulars, it is their prime source of
televisual content. Over the last 12
months, over 520 DVD’s have been
borrowed by members of our community.
“This will keep me going for the week!”
A regular borrower leaving with an armful
of movies.

Pānui
In print since 1997, the community newsletter The Pānui, provides important local news,
information and notice of upcoming events. Each month, over 270 copies are delivered to
households in the Northern Coromandel area. The Pānui is also made available in electronic form
and can be found in the ‘Resources’ section of our webpage: http://www.cssc.net.nz/
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Youth
Community
Development

This year the Trust employed Maria Dove in the role of Youth Development
Co-ordinator starting in May 2021 with the goal of identifying needs and creating new
opportunities and initiatives to support young people locally.
Needs identiBed so far:

- Jobs for young people.
- More opportunities to participate in sport both locally and in Coromandel Town eg,
netball and mountain biking. (Transport is an issue that limits youth involvement in
organised sports.)

- Assistance with getting a driver’s licence.
- More social events/activities.
- Opportunities to develop drama/performing arts skills.
Initiatives underway:

- Development of a group of young people to help plan/organise events and activities for
themselves.

- Working to include young people in local community projects such as: the development of
local Mountain Bike tracks; opportunities for music and drama.

- Planning for regular social events/activities.
- Finding opportunities for youth to be involved in the community through paid work
(possibly assisting elderly with physical jobs.)

- Ruby coding workshop set for July. This is for 14-26 year olds and is to enable young
people to gain knowledge of, and ability to use, digital tools to design and create digital
content.
Maria is also overseeing the mentoring relationships that have been instigated under the
Mentoring scheme initiated by Spike Mountjoy.
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Colville Youth Group

- During the last 12 months, the Colville
Youth Group have enjoyed a wide range
of activities:
- In August there was games and video;
table tennis and indoor bowls and Music
Club with local musicians.
- During October and November the group
played tennis, with coaching from Ethan.
- February and March saw the group horse
riding at White Star. They also played
tennis and various games.
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Youth Mentoring
This year saw the creation of a sparkly new youth mentor pilot programme for the Colville area.
The 6 month pilot was designed to help rangatahi overcome some of the challenges posed by the
area's isolated geography. It paired local teenagers or young adults with a trained and enthusiastic
adult mentors.
CSSC employed a Youth Mentor Coordinator- Spike
Mountjoy- to develop, implement and supervise the
pilot. The Coordinator worked in consultation with the
New Zealand Youth Mentoring Network, and NZYMN
were contracted to come to Colville in July 2020 to run
an intensive training session for 13 prospective mentors.
These mentors also attended the sexual abuse
awareness workshop Right 2B Safe with CAPS Hauraki,
and were vetted by NZ police.

The Mentors at the training session

The programme drew on this trained pool of mentors to make ;ve mentoring matches. Some
pairings were based on shared interests such as software development and drone technology,
others on their complementary senses of humour! Each mentor and young person met up regularly
for various activities, including: mountain biking, exploring river catchments and crafts at home.
Mentors can play a valuable role in youth development, they may provide a listening ear, they can
support the young person to develop their own interests, and they can open a window onto the
wider world.
The Colville mentoring programme is not currently expanding past the pilot stage but two pairings
continue to thrive under the supervision of CSSC's new Youth Community Development Worker
Maria Dove.
One of the Youths who have bene;tted from the programme
is Joe who, through working on restoring a vintage Velocette
motorcycle, is learning a variety of mechanical engineering
skills, how engines work and other useful life skills.

Joe with his motorcycle mending and
maintenance mentor, Alice.

“Alice is good fun to hang out with; he’s got great stories! I’m
learning a lot about bikes: how to strip them, clean and put
them back together.” Joe.
“I wish I’d had the opportunity to learn about bikes from
someone.” Alice Leney.
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Enliven

Initiatives for Older People

CSSC continues to support the delivery of
the Enliven programme in Colville. Enliven
has seen some changes this year. Sadly some
longstanding members are no longer with
the group. Also Jules Noname, who has
nurtured and worked with the group for
many years, has resigned. Jules constantly
displayed a passion and love for seniors in
our community. Jules has also retired from
her other work in the area. She will be sorely
Missed in the group and in the wider
Community.

An Enliven Group meeting

Despite changes however, wholesome yummy meals, games and conversation will continue to
warm the centre every Thursday. We are fortunate to have Carol Bridgens continue with the
group and Debbie Goldmine start.

View from Colville Road
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Colville Harbour Care
A community development initiative
Vision: A healthy and thriving Hauraki Gulf.

This year, not surprisingly, the activities of Colville
Harbour Care have been affected by the covid
pandemic. The lockdowns and social distancing
measures have resulted in fewer working bees than
usual. However, the potting parties have been a great
success!
We are fortunate to still enjoy the support of the
World Wildlife Fund and Waikato Regional Council.
This has helped keep the nursery pumping and work
to continue on pest control around the salt marshes
and Colville foreshore.

Spike transporting manuka trees

The year in highlights
26 volunteers
233 volunteer hours
11,248 trees planted
16,250 seedlings grown
Kowhai seeds

Bird counts are ongoing in order to keep a close
eye on the bird populations in the bay. We are so
happy to still be hearing the mioweka (banded
rail), matuku (bittern) and seeing tuturiwhatu
(New Zealand Dotterel) and kuaka (godwit).
Anecdotal aural evidence suggests that mātata
(fernbird) numbers may be rising. This is
particularly good news as the mātata (a nationally
declining, at risk bird) is considered something of
a bellwether species whose presence is a good
indicator of healthy, ecologically diverse habitats
and rich food supplies. Plans are afoot to
undertake a more scienti;cally rigorous survey of
mātata numbers in the coming months.

The elusive Mātata (fernbird)
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The Colville Project
Action in the ;rst two months of the ;nancial year were curtailed by the National lockdown
due to the Covid pandemic. No face to face meetings or fund raising activities could be held
until level 2 was reached. Contact among the management team was maintained via Zoom
and email so the project was able to keep ticking over.
CSSC and Colville Community Health Trust (CCHT) both continued to provide a part-time
employee each to support the project. However, funding for both these positions ceased early
in 2021. Both employees continue to work to support the project as volunteers.
Both Trusts also provide two Trustees who also sit as Trustees on the Top Trust, along with two
others who contribute. Thanks to Bronwyn Blair, Frederick Church and Janet Palmer (CSSC);
and Dr Kate Armstrong, Jo Herbert and Linley Rose (CSSC)

Achievements this year
Discussions with TCDC with a view to leasing the
cemetery land on Woods Road as a potential site.
Unfortunately, the TCDC have advised that this is
not possible.
Ongoing discussions with, and investigations by,
BECA as to the merits of the Wharf Road site and
its geology.

Emily helping open the exhibition and
describing the project and its vision.

High level business case with two options to allow
discussions on the cost of building and maintaining
the project.

A successful online auction was held during the
Coromandel Christmas Exhibition. Local artists
donated work to the exhibition, for which we thank
them. This raised $7,939. All proceeds were
donated to the project. Ngā mihi nui to Lindsay
Garmson, Lena MacLeod and the team who worked
hard to achieve this.

One of the donated artworks (left in the picture).
This particular piece is by Frederick Church, one
of our trustees.
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Colville and Beyond
Colville and Beyond had a slow year, partly due to the Covid pandemic and its fallout but
also due to restricted hours available in order to extend the funding runway.
Funding streams were restricted which meant few funds are available to new ventures,
including the start up of the tourism of;ce. We continue to look for ways to get this up and
running.
TCDC Business Development was approached for help with funding. However, they felt
that without local packages to offer tourists that our offering was incomplete. This will be
our focus over the Winter months and we will continue to look for funding avenues.
The funding for the Community Development Worker ;nished in February and no further
funds have been identi;ed. However, the project continues to be supported by Pamela
Grealey in a volunteer capacity.

Achievements this year

- Draft Business case ;nalised.
- Updated website launched.
- Local directory published and distributed prior to the tourist season.

Work in Progress

- Creating the CAB trails as an app

- reviewing

the business case for it.

- Creating local packages.
- Reciprocal website link with Coromandel Town
Information Centre.

Rest break on the foreshore whilst delivering the Colville
and Beyond local directory

Challenges this year

- Covid-19 !
- Building solid relationships with other
tourism businesses with our limited
available time.
Coffee time at Tangiaro Retreat; one of our directory advertisers.
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Water tank at the nursery on Wharf Road
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SHOW

ME

SHORTS

A Colville
event.

We were very fortunate to be able to screen Show Me Shorts without incident in 2020! We screened three
dierent short lm selecons over two weekends:
- The Sampler – a selecon of short lms across a range of genres.
- Let’s Get Physical – lms with the energy of dance, music and sporng prowess.
- Whānau Friendly – a wonderful selecon of kids short lms from Aotearoa/NZ and around the world.
Nearly 200 people attended the screenings

Poster promoting the screening in a
Coromandel store

Introductions to the festival

We were also very fortunate this year
to be able to show Moana Waiwai as
part of the Let’s Get Physical
screening. This ;lm follows the journey
of amazing local woman Ally Davey on
her epic swim around Cape Colville.
Truly inspiring!
A hush descends as the festival begins

The children’s screening is always a highlight of the festival. With the nearest cinema more than an
hour and a half away, it is a rare treat for the kids. It was such a pleasure to hear the squeals of
delight at the humour during one movie when a tram threatened to Ky off its tracks. Thank you to
Show Me Shorts for the chance to enjoy these ;lms – and to all the wonderful volunteers who made
it possible.
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Easter
Festival
Wow! We were so grateful to be able
to host the festival in 2021 – with the
2020 festival postponed twice before
we sadly had to ;nally cancel.
This year’s festival made up for it with
what seemed to reKect two years
worth of talent! The ;rst night, Friday,
was (as always) a celebration of our
local artists. This year the theme was
‘Colville Sings Country.’ What a
talented community we have! Beautiful
performances by ‘Dolly Parton’ with a
poignant and original take on ‘Jolene’;
’Bonnie Raitt’ and so many more.
Prizes were given for the best dressed
– and there were many wonderful
contenders.
The Saturday night featured four remarkable
performers: Estére, Muroki, DJ Ike from Spektrum
UK and Dastardly Bounder. There was also a country
themed meal created by local volunteers and a pie
competition (including a possum pie complete with
tail!) and, of course, dancing.
Sunday was family variety night: an opportunity to
celebrate our young people – with a disco,
performances by them and a comedian.

Sand Mandala created at the Mahamudra Centre

Workshops were a highlight during the daytime. The
DJ workshop had immediate Kow-on effects with the
youngest participant Natalia (11 years) performing
two nights later at the family variety night. We have
since had another two community events with DJ
performances by two other trainees. The sand
mandala workshop at the Mahamudra Centre, our
local Buddhist centre, was technically and visually
remarkable.

This festival is possible due to many, many volunteer hours, our sponsors and funders Trust
Waikato, Tindall Events and Creative Communities. Thank you, thank you!
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Colville
Easter
Festival
2021
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Education & Training
CSSC is committed to facilitating education opportunities in our community. Unfortunately,
covid situation has meant less workshops this year.
CSSC has supported this regular programme: Yoga in the Colville Hall, Tuesdays 10am-12pm.
CSSC has also provided
a one day First Aid
course. This was
attended by 33 people.
13 people were also
provided with
mentoring training.
First Aid Training
We hosted a wonderful Easter festival this year with six community workshops including DJ
training, Clay Creations, ecstatic dance, junk art journal making, Musical Yoga Flow and T-shirt
Decorating.
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Our Staff
CSSC Staff
Beth Pearsall

Colville Harbour Care Nursery Manager

Cass Conner

Grant Writer

Dani Van Resseghem

Youth Group Coordinator (from April ‘21)

Elizabeth Mitchell

Youth Group Coordinator (until April ’21)

Larisa Webb

CSSC Manager

Maria Dove

Youth Community Development Worker (since May ‘21)

Nathan McCauley

Pest Manager & Youth Worker

Nicole McCauley

Financial Administrator

Pamela Grealey

CDW (until January ‘21)

Spike Mountjoy

Youth Mentor Coordinator (until May ‘21)

CSSC Volunteers
Colville has a big heart that is full of kindness. Anyone from Colville already knows this, but
earlier this year, Colville’s remarkable relationship with volunteerism was nationally recognised in
a Stuff article. Amongst the glowing prose was the amazing statistic that 30.8% of people
(almost one in three of the population of the Colville area) voluntarily contribute to their
community. This puts Colville at the top of the New Zealand table for volunteering!
Our regular volunteers are an integral part of the CSSC – thank you!

Staff Training
During the last year staff have attended training in:
First Aid – emplyees Trustees have a current First Aid Certi;cate
Mountains to the Sea – 3 day wananga, led by Sustainable Coastlines, attended by the CHC
Nursery Manager, CSSC Grant Writer and CSSC Manager
Youth Mentoring – day, led by Hart, attended by Youth Mentor Coordinator and Mentors
Right2BSafe – half day, led by CAPS Hauraki, attended by10 Mentor trainees
Funding Workshop – half day, led by Community Waikato, Creative Communities and DIA
attended by CSSC Manager and CSSC Grant Writer.

Trustees Development
LEAD: Chairs forum – 3 X 1.5hr webinar with a focus on Chair Development
(attended by Bronwyn)
LEAD: Governance Bytes Workshops – 4 X 1.5hr webinar sessions with a focus on Board
Development (attended by Bronwyn and Frederick)
25

Relationships With
Other Organisations

CSSC has formal agreements with the following organisations:
Colville and Beyond
Colville Community Health Trust
Colville Water Supply Society
Coromandel Independent
Living Trust

Mahamudra Centre for Universal
Unity
Ministry for the Environment
Ministry of Social Development
Oranga Tamariki
Waikato Regional Council

We have also worked with many other organisations, including:
Akina Foundation
CAPS Hauraki
Colville Bay Preschool
Colville Community Health Clinic
Colville Hall Committee
Colville Music Club
Colville Postal Delivery Centre
Colville School
Colville Tennis Club
Citizen’s Advice Bureau
Community Law
Community Waikato
Coromandel Budget Advice
Coromandel Colville Community
Board

Creative Waikato
Department of Conservation
Enliven (Presbyterian Support
Services)
Hauraki Collective
Inland Revenue
Manaaki Centre
Moehau Environment Group
Te Kauae o Maui Nature Reserve
Te Korowai Hauora o HaurakiCoromandel
Thames Coromandel District Council
Waikato Regional Council
Whaingaroa Harbour Care
Whitianga Community Services Trust
Work and Income NZ
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… families that help out with Youth Group
… volunteers at CSSC events and activities
… Colville Harbour Care volunteers .
Volunteers contributed over 5,438 hours of time to CSSC in the past year. This
makes a real difference to the operation of CSSC, and to the communities we serve.
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Farm building next to the cattle auction site
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CSSC Main Funders

CSSC Funders

CSSC Supporters
Anchor
The Colville General Store
Daltons
The Forager’s Kitchen
Hereford ‘n’ a Pickle
Lothlorien

Resenes
Waiaro Sanctuary
Whitestar Honey
Woodlands Honey
Coromandel Four Square

CSSC would like to express our immense gratitude to our
funders and supporters. Your kindness allows us to do
what we do and continues to make a difference in our
community!
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